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Vragenlijst Interpersoonlijk Leraarengedrag (VIL; Wubbels et al.)
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Docent als oganisator van het klasklimaat

“Good morning class. My name is Miss Applegate.
One false move and I'll kill you.”
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Docent als organisator van het klasklimaat
Interpersoonlijke cirkel Docent
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...KijJken naar een trainingssessie.
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Docenten in Nederland

a}
o Qigﬂ o o
© g SRORP
8o
05 “
(0]
Q
o
0
Q
O g
050 (o} o
E g
73] 0
o Q
o O é’ o
o
\\\
100
-
S T | I T I
A1.00 050 0.00 0.50 1.00

laf




Klasklimaat in kaart

Interacties Percepties Relaties
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Percepties: Componenten
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cognitieve opbrengsten Leeropbrengsten
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Veranderen — urgency to learn

In the Netherlands, Andre Koffeman (2011) identified a trend for teachers after five
or so years in the job to lose the ‘urgency to learn’. Entering the profession was attended
by commitment and openness to become more skilled and effective. However,
without the stimulus and re-invigoration of new challenges and new horizons, it was
easy for teachers to become resigned to business as usual and, with external pressure
for compliance, to submit to the seemingly inevitable.
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dwingend sturend
Docente Frans
a)
Ll
@)
-l
: >
corrigerend Z
NABIJHEID
ontevreden
onzeker inschikkelijk

Universiteit Utrecht

vriendelijk

begrijpend


Fragment 5 - Frans.mpg

Vragen, opmerkingen?

m.t.mainhard@uu.nl

Universiteit Utrecht



mailto:m.t.mainhard@uu.nl

